Transform Your Global
Recruitment Workforce ERP

Take your hiring global — without the headaches. Workforce ERP
delivers powertul, scalable solutions designed specifically for cross-border

staffing and international recruitment excellence.




THE CHALLENGE

The Global Recruitment Landscape Is Complex

Common Pain Points

International recruitment agencies face unprecedented challenges
in today's interconnected world. Managing multiple branches
across different countries creates coordination nightmares.
Compliance requirements vary dramatically by region, creating
legal exposure. Manual processes slow down hiring cycles while

competitors move faster.

Candidate data sits in silos, making it impossible to leverage your
full talent pool. Communication breaks down across time zones and
languages. Agency fees pile up while quality of hire remains
inconsistent. Your team spends more time on administrative tasks

than strategic hiring.

What You Need

A unified platform that brings order to global chaos. Real-time
visibility across all your recruitment operations, regardless of
geography. Automated compliance that keeps you protected in

every market you serve.

Intelligent tools that help you source, screen, and place candidates
faster than ever before. Seamless collaboration features that
connect recruiters, clients, and agents on one system. Data-driven
insights that help you optimize every step of your hiring process

and maximize ROI.



|~ OUR SOLUTION

Introducing Workforce ERP
Recruitment ERP

Workforce ERP by HR Software Solutions Private Limited (HRSS) is a comprehensive
recruitment platform engineered specifically for international staffing operations. Whether
you're managing cross-border placements, coordinating with Workforce agents, or scaling

your multinational hiring, Workforce ERP provides the infrastructure you need to succeed

globally.
Unified Platform Intelligent Automation
Manage multiple companies, branches, Al-powered sourcing and screening
agents, and recruiters from one tools that rank candidates by skills,
centralized system with cloud-based experience, and cultural fit across
accessibility markets

Built for Scale

No limits on recruitment processes, requisitions, or cost centers as your business

expands into new geographies
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Global Reach with Centralized Control

Your recruitment operations span continents, but your data shouldn't be scattered. Workforce ERP delivers
unprecedented visibility and control across your entire global network. Every recruiter, agent, and branch manager

works from the same centralized candidate database, ensuring perfect synchronization regardless of location.

Key Capabilities:

«  Multi-Entity Management: Seamlessly coordinate between multiple companies, subsidiaries, and business

units within a single platform instance

Branch Network Coordination: Connect regional offices across different countries with real-time data sharing

and standardized workflows

«  Agent & PartnerIntegration: Bring external recruitment partners and placement agencies into your

ecosystem with controlled access and collaboration tools

. Cloud-Based Accessibility: Access your recruitment data securely from anywhere in the world, on any device,

ensuring teams stay productive across time zones

Role-Based Permissions: Granular access controls ensure each user sees exactly what they need while

protecting sensitive information

This architectural approach eliminates data silos that plague traditional recruitment operations. When a candidate
applies in one country, qualified teams across your entire network can evaluate them for opportunities worldwide.
Your centralized dashboard provides executive leadership with real-time visibility into global hiring metrics,

bottlenecks, and performance across all markets simultaneously.

O Real Impact: Companies using centralized recruitment platforms
~ report 40% faster time-to-fill and 35% improvement in candidate
quality through better data accessibility.



Intelligent Sourcing & Compliance Protection
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Al-Driven Sourcing

Leverage automation to source candidates across multiple countries
simultaneously, dramatically expanding your talent pool while saving
countless hours. Our intelligent algorithms search job boards, social
networks, and databases across regions, automatically matching
candidates to requirements based on skills, experience, location

preferences, and cultural indicators.

Advanced screening capabilities: Al ranks candidates using multi-
dimensional scoring that evaluates technical competencies, soft skills,
language proficiency, and cultural fit. Machine learning improves
matching accuracy over time, learning from your successful
placements to refine future recommendations. Automated initial
screening filters thousands of applications to surface the most

qualified candidates instantly.
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Compliance & Risk Mitigation

International hiring creates complex legal obligations that vary
dramatically by country. Workforce ERP includes built-in compliance
tools that keep you updated on evolving labor laws, visa requirements,
work permit regulations, and data protection standards like GDPR,

PDPA, and local privacy laws across every market you operate in.

Automated compliance checks: The system flags potential issues
before they become problems, verifying candidate eligibility, required
documentation, and regulatory requirements specific to each country.
Audit trails track every action for complete accountability. Automated
reminders ensure renewals and deadlines are never missed. By
proactively managing compliance, Workforce ERP minimizes legal
exposure and ensures smooth candidate onboarding in every

Jurisdiction.



Data-Driven Decision Making

Workforce ERP transforms recruitment from guesswork into science. Real-time analytics provide unprecedented visibility into every aspect of your global hiring

operations, empowering you to identify bottlenecks, optimize processes, and continuously improve ROI.

100+ 360° 24/7

Pipeline Metrics Complete Visibility Live Dashboards
Track requisitions, candidate stages, and Monitor expenses, time-to-fill, source Access critical insights anytime, anywhere to make
conversion rates across all regions in real-time effectiveness, and recruiter performance globally informed decisions instantly

Performance Analytics

 Source Tracking: Identify which job boards, agencies, and channels

deliver the highest quality candidates in each market

Recruiter Metrics: Compare individual and team performance across

regions to identify best practices and training needs

«  Time-to-Fill Analysis: Pinpoint where delays occur in your pipeline and

take corrective action to accelerate hiring

« Cost-Per-Hire: Track recruitment expenses by position, region, and

source to optimize budget allocation

Predictive Insights

Trend Analysis: Spot patterns in hiring demand, candidate availability,

and market conditions across countries

Forecasting: Project future hiring needs based on historical data and

business growth plans

Bottleneck Detection: Automatically identify process inefficiencies

before they impact business outcomes

ROl Measurement: Calculate the financial impact of recruitment

investments and process improvements



COLLABORATION & EXPERIENCE

Seamless Collaboration & Exceptional Candidate
Experience

Global Team Coordination Candidate-Centric Design

Recruiters, clients, and agents collaborate on the same platform with  Provide candidates with a smooth, localized application process in
real-time dashboards and integrated communication tools. their native languageand currency. Keep them engaged through
Coordinate hiring across time zones and regions effortlessly, automated yet personalized updates at every stage. Mobile-optimized
reducing miscommunication and accelerating decision-making. interfaces ensure accessibility. This professional experience

Shared workflows ensure consistency while allowing local iImproves your offer acceptance rate and strengthens your employer
customization. brand globally.

"The candidate experience you deliver today determines the talent you attract tomorrow. Workforce ERP ensures every interaction reflects

your commitment to professionalism and respect.”




Proven Business Impact & Ideal Use Cases

Measurable Results

60%

Faster time-to-hire through automation and collaboration

Reduction in recruitment costs and agency fees

Improvement in compliance confidence across markets

Perfect For

e International Recruitment Agencies

Manage multiple clients, Workforce agents, and cross-border placements from one unified platform with complete visibility

e Multinational Corporations

Expanding into new countries or hiring distributed teams while maintaining standardized processes and compliance

e StaffingCompanies

Coordinate seamlessly with Workforce branches, manage candidate sourcing across regions, and handle complex logistics

e Fast-Growing Companies

Scaling internationally and wanting to standardize recruitment processes globally while maintaining local flexibility

Additional Benefits: Organizations using Workforce ERP report stronger employer brands, higher offer acceptance rates, better quality
of hire through data-driven selection, and dramatic reductions in administrative workload that frees recruiters for strategic activities.




Why HR Software Solutions (HRSS)?

Since 2008, HR Software Solutions Private Limited has been a trusted partner for organizations seeking world-class HR technology. We're not just a software vendor — we're your strategic partner in global

,
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recruitment success.
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Proven Expertise Security & Compliance Dedicated Support
Over 15 years delivering HR software solutions including ISO 27001 certification ensures enterprise-grade information Comprehensive training programs ensure your team
HRMS, ATS, Educational ERP, Healthcare ERP, CEM, and security. Role-based access controls, encrypted data storage, maximizes platform value. Expert implementation services
global recruitment platforms. Certified with ISO 9001:2015, and comprehensive audit trails protect your sensitive get you live quickly. Continuous assistance and regular
ISO 27001:2022, ISO 20000-1:2018, and CMMI Level 3. recruitment data across all regions. updates keep you ahead of industry changes.

Our Ecosystem Technology Leadership

HRASS is part of a respected business group with diverse domain expertise: Built on cutting-edge technology with robust software engineering practices. Cloud-native

architecture ensures scalability, reliability, and global accessibility. Regular updates incorporate the
. H.R. International

latest Al, automation, and security advances. Our development methodology follows international

*  H.A. Diagnostic Pvt. Ltd. standards for quality and security.

. H.R. Contracting & Construction Pvt. Ltd.

Scalable from Day One: Whether you're starting with one branch or managing global operations,

’ 8- Tectinical Trads Canio Workforce ERP grows with you. Pay for what you need today while maintaining the flexibility to

. H.A. Tour & Travel expand tomorrow.

This diversification provides unique insights into recruitment needs across industries, informing

our product development and ensuring Workforce ERP serves real-world requirements.



Ready to Transform Your Global BRecruitment?

Join leading international recruitment agencies and multinational organizations who trust Workforce ERP to power their global hiring success. Let's discuss how we can customize OverseasApp for your specific international recruitment challenges.

Request a Demo

See Workforce ERP in action with a personalized walkthrough of global hiring
workflows taifored to your business model
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Start a Free Trial

Try Workforce ERP with one branch or country to evaluate ROl and experience the
difference firsthand

Schedule a Consultation

Talk to our experts about your specific hiring challenges — we'll show you how

Workforce ERP aligns with your global strategy

Contact Us Today

SheebaHusain H.R. Software Solutions Private Limited

Phone: +91 9311 903 191 | +91 9311 903 199
Email: sales@hrsoftwaresolution.com  Website: www.workforceerp360.com

We look forward to partnering with you to deliver a more professional, organized, and technology-driven recruitment experience

to your candidates, clients, and associate partners.




